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THINGS TO CONSIDER



PHYSICAL FITNESS



DANGERS



COMMITMENT TO 

AVAILABILITY



JOB TRAINING







DIFFERENT FIREFIGHTING
OPPORTUNITIES



WHAT DO WILDLAND 
FIREFIGHTERS DO??



PRESCRIBED FIRE





















CHAINSAW OPERATIONS



HABITAT IMPROVEMENT



HAZARD TREE REMOVAL



FUELS REDUCTION



SNAG MITIGATION



FIRELINE SAW WORK





STRUCTURE PROTECTION









HANDLINE / 
FIRELINE 

CONSTRUCTION

















WORK WITH AIRCRAFT





























WORK WITH DIFFERENT 
TYPES OF ENGINES













WORK WITH SPECIALIZED 
EQUIPMENT













VARIOUS 

PROJECT

WORK







LONG SHIFTS

DAY AND NIGHT







ADVERSE LIVING 
CONDITIONS































• NO RESUME POSTED

• RESUME NOT CONTAINING REQUIRED 

INFORMAITON TO VERIFY 

QUALIFICATIONS

• SELECTING MORE THAN 7 

LOCATIONS





















• This program offers valuable work experience directly related 
to academic field of study. It provides formal periods of work 
and study while the student attends school.

• Student may be converted to a term, career-conditional or 
career appointment within 120 days after graduation. Students 
must fulfill the 640 hour work requirement.

• EO 13024 authorizes noncompetitive conversion of SCEP to 
term appointment in the competitive service. Before the term 
appointment expires the agency may noncompetitively convert 
the term appointment to career or career conditional 
appointment.

• BLM Colorado recruits SCEP participants primarily from its 
temporary workforce.



• REQUIREMENTS

• Students must be 18-37 years of age for Fire SCEP positions

• Student must be enrolled or accepted for enrollment as a degree seeking 

student

• Student must be a U.S. citizen

• Student must be enrolled with at least a half-time academic or vocational or 
technical course load in an accredited high school, technical or vocational 

school, 2 or 4 year college or university, graduate or professional school.

• While employed student must continue to maintain acceptable school standing 
(GPA of at least 2.5). The student need not attend school during the summer.

• Employment may be part-time or full-time based on what the supervisor is 
requesting for a particular position. The only limitation is that the student’s 

workload may not interfere with the student’s academic schedule.



• BENEFITS

• Earn leave and holiday benefits

• Eligible for retirement and insurance benefits

• Eligible for tuition assistance



• WORK SCHEDULE:

• Part-time work and concurrent school attendance

• Full-time work, which may include only summers

• A combination of part and full-time work

• “Breaks in program” are permitted



• Visit the BLM Employment website, U.S. 

Forest Service Employment website or USA 
Jobs to find SCEP positions available.








